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SUGGESTED READINGS - 3SP?

The SIGMA Survey for Sales Professionals (3SP) scales are based on the scales derived
from our highly regarded and well-researched personality assessments. A selection of
research references are provided below that relate to the 3SP.
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(Eds.), Problems and solutions in human assessment: Honoring Douglas N. Jackson at
seventy (pp. 249- 264). Norwell, MA: Kluwer Academic.
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